
Constitution: Brightlingsea Regent Football Club

1. 
Name


The club shall be called Brightlingsea Regent Football Club.

2. 
Objects

The objects of the club are to provide and maintain football for it’s members, and 

such social and recreational pursuits as may be deemed desirable by the committee.

The club shall strive to achieve the Football Association Charter Standard whilst actively pursuing the club Development Plan.

3.
Officers

The officers of the club shall be known as the Management Committee which will consist of a President, Chairman, Vice-Chairman, Secretary, Treasurer, Charter Standard Officer and Child Welfare Officer (CWO).


All to elected annually at the A.G.M.


All officers of the club must produce official evidence of having been screened 

under the laws and guidelines of the Child Protection Act, before they can take up 

their post.

The posts of President, Chairman and Vice-Chairman may only be held by an individual for a maximum of 4 years, and then must be vacated for one year before re-election, this to ensure the club can be refreshed and continuously healthy. If the General Committee & the Membership are happy with the direction of the club and the manner in which any or all of the President, Chairman and Vice-Chairman are carrying out their duties, they may ask any or all of these persons to renew their role(s) for a proposed term.

4. 
Committee

4.1. 
The club will be controlled by a General Committee consisting of the 


Management Committee and Team Managers. 


4.2.
All committee members will have full voting rights.


4.3. 
The General Committee will meet as and when necessary, but at least 



bi-monthly during the football season. The secretary to keep a record of the 

proceedings.


4.4. 
At all meetings of the General Committee four members shall form a quorum.

5.
Powers Of The Committee

5.1.
The property and/or assets of the club shall be vested in the General 


Committee.


5.2.
The General Committee shall have the power to appoint such 




sub-committees as may from time to time be deemed necessary and shall 


receive reports of such sub-committees at it’s meetings. 


5.3.
The General Committee shall have the power to suspend or expel any 



member deemed guilty of conduct prejudicial to the good name of the club.


5.4.
The General Committee shall have the power to fill such vacancies as may 


arise in its constitution between annual general meetings.


5.5.
The General Committee shall have the power to declare a seat vacant should 


a member absent him or herself from three consecutive meetings.

5.6. If a vote on any matter is tied, the Chairman to have the casting vote.

6.a.
Membership

6.1.
Membership shall consist of all active members of the club.  This is not limited to the players, but includes parents of playing members and all Committee members. All members shall abide by the club “Codes Of Conduct”.

6.2.
A register of all playing members and officers of the club shall be kept by the Secretary.


6.3.
In the event of non-payment of the annual club subscription by the first of 


October of the year it is due, playing membership shall be terminated.


6.4.
A playing member wishing to transfer or resign will give notice in writing to 


the Secretary.  Such notice to be accompanied by all monies due to the club 


at that date.


6.5.
A player or parent who is booked or sent off, his or her case will be dealt 


with by the Essex County F.A. or the Essex County Youth F.A. The General 


Committee shall have the power to call a disciplinary meeting and the 



Management Committee acting on the result of the meeting shall have the 


power to impose a further fine or suspension.  In a players case if this is a 


regular occurrence his registration will be terminated.  In a parents case he 


or she will be asked to resign from the club.

6.6.
Any fine imposed on the club for a player, other club member, parent or team for misconduct, the club will initially make full payment. The club hall then be reimbursed in full by the player, club member, parent or team within 28 days. Failure to comply will result in suspension from any further participation in playing or any other club activity.  

6.b.
Membership Equity 

The club is committed to adopting equal opportunities for all members and prospective members, according to the requirements of the Race Relations Act 1976, Sex Discrimination Act 1986 and Disability Discrimination Act 1995, all members are expected to abide by these directives.

Specifically, the club and it's membership, shall not eliminate or discriminate against anybody on grounds of nationality, race, ethnic background, religion, marital status, sex, sexual orientation or disability.

Any member with any of the aforementioned backgrounds shall be afforded equal status within the membership and shall not be expected to comply with any differing rules nor expectations.

The club commits itself to the disabled person wherever possible, ensuring an enrichment to their quality of life with a willingness to include them in access and participation wherever and whenever possible.

Any member who knowingly or willfully discriminates against or harasses another member for any of the aforementioned backgrounds shall be suspended immediately and dealt with under the Complaints Procedure.  

6.c.
Membership Complaints Procedure

Any member with cause to raise complaint against the club rules, policies or direction, or against any club member shall have the right to do so by reporting the matter to the Secretary or any other Committee member. Any report of this nature should list;



- Details of what, when and where any occurrence took place

- Any witness names and statements

- Details of any previous incidents 

- A preferred solution. 

Following receipt of any complaint the Management Committee shall convene for this reason only within 14 days.

The Management Committee may take remedial action as necessary including warnings as to future conduct, suspension from membership or removal of membership.  

7. 
Child Protection

The club is committed to ensure all necessary Child Protection "best practices" are understood and implemented in order to protect our younger members from harm or abuse. 

Ensuring that our young members feel safe and secure at all times that they are with us is our ultimate aim, providing them with the opportunity to participate in football in an enjoyable and secure environment. 

The responsibility of all Team Managers as well as the Committee and nominated helpers, is to consistently display high standards of behavior, integrity and appearance

A Child Protection Officer must be appointed at all times, with provision made for a deputy or alternative should the need arise.

All Team Managers of the club will be interviewed by the Management Committee and must produce official evidence of having been screened under the laws and guidelines of the Child Protection Act, before they can take up their post.

All helpers shall be advised by the Team Managers of their responsibilities in ensuring a safe and enjoyable environment.

"Best Practice" for the club, as advised by the FA is:

-To respect the rights, dignity and worth of each player equally

-To place the well-being and safety of each player above all else

-To develop an appropriate relationship with each player based on mutual trust and respect

-To ensure that activities are appropriate for the age, maturity, experience and ability of players

-To promote the positive aspects of football, the laws of the game and expected behavior.

8.
Annual subscription

8.1.
There will be a 3 tiered annual subscription for all players, at U10, U11-U15, & U16 upwards, this subscription to be allocated to the club account.

8.2.
Subscriptions shall be payable not later than October 1st annually.



8.3.
Playing members, for annual subscription purposes, shall be those who play in 

the League, League Cup, Friendly and Five-a-Side matches and those making 


use of the training facilities offered by the Club.


8.4.
A match-fee, decided by the club, to be charged.


8.5.
The match fee to be paid on the day of the match.  Any player failing to pay 


for three consecutive matches will not play until the debt is cleared.

9.
Annual General Meeting

9.1.
The Annual General Meeting shall be held in May.


9.2.
The Secretary to give twenty eight days clear notice of such a meeting to all 

Officers, Team Managers are to inform their playing members. 

 
9.3.
The financial statement (for the club and for each team) and Secretary’s 


report shall be received by the meeting.


9.4.
The meeting to elect the Club Officers and Committee Members.


9.5.
The Officers, playing members of the club (or a parent representative) and 


Committee Members only will be allowed to vote. 


9.6.
The meeting to transact any other outstanding club business.


9.7.
Six members to form a quorum.

10.
Extraordinary General Meeting

10.1.
An Extraordinary General Meeting may be convened at the request of the 


Chairman, General Committee or upon the written request of ten club 



members.


10.2.
The Secretary to give fourteen clear days notice to all members of such a 


meeting, at which eight members shall form a quorum.


10.3.
The Officers, playing members of the club (or a parent representative) and 


Committee members only to vote.

11.
Finance

11.1.
The Treasurer to keep proper books of accounts and to ensure these are 


maintained and audited annually.


11.2.
Official receipts for all monies received shall be signed by the Treasurer.


11.3.
A signature will be required from whoever presents expenses or bills to the 


Treasurer for monies received.


11.4.
The Management Committee shall authorise cheques to be signed by any of 


the officers and also authorise all general expenditure.

11.5. The club shall pay for the entrance to League, League Cup competitions and Essex County Football Association affiliation fees for each team..  

12.
Alterations  





12.1.
No alteration to these rules shall be made except at the Annual General 


Meeting or at an Extraordinary General Meeting convened for that purpose, 


and only if supported by two thirds of those members present and voting at 


the meeting. 


12.2.
Notice of proposed alterations to these rules must be given in writing to the 

Secretary at least fourteen days before the meeting, and notified to all 


members on notice of the meeting.

13.
Team Responsibilities

13.1.
Teams will only be formed and compete with the approval of the General 


Committee.



13.2.
The Team Manager is responsible for ensuring sufficient support to ensure 


the correct running of his or her team. 

13.3.
Each team shall collect subs to help with running costs. Each team will help with fund-raising to help with the running costs. This money shall belong to the club, for the club use.


13.4.
Any regular assistants used by the Team Manager must supply evidence to 


the General Committee of having been screened under the laws and 



guidelines of the Child Protection Act, before they can take up their post.

14. 
Playing Colours

Each team shall strive to ensure that they enter competition in red & black striped shirts, black shorts and red stockings.


A secondary strip should be acquired under condition of league rules.

15.
Any Other Business

Any matters not governed by the foregoing rules shall be dealt with by the 


General Committee.  The decision of which shall be final and binding. 


16.
Validity

Rules founded by the General Committee and effective from the 1991/92 season 

onwards. 


Revised 1999/2000 season. 


Revised for the 2001/02 season.


Revised for the 2002/03 season.


Revised for FA Charter Application November 2002.


Revised for the 2003/04 season.


Revised for the 2004/05 season.


Revised for the 2005/06 season

Revised for the 2006/07 season 
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